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Corporations.

Global Business School, Hubballi is organizing
a 2" National Conference on the theme
"HR Renaissance: Embracing Change, Inspiring
Growth" on Thursday, 22nd August 2024.
Welcome to the HR Renaissance! The
landscape of work is evolving rapidly. This
year's theme, "HR Renaissance: Embracing
Change, Inspiring Growth," reflects the crucial
role HR professionals play in leading this
transformation. Join us for insightful sessions
on harnessing new technologies, fostering a
culture of innovation, and empowering your
workforce to thrive in the exciting world of
work ahead.

Academicians, Research Scholars,
and UG/PG students

Professionals, Industry Professionals
and Consultants

About GBS Hubballi

Global Business School is the result of meeting of the
minds from various areas- Business, IT, Business
Education, Banking, Insurance and sheer young
minds- all having a dream to set up a world class

Global Business School. GBS leverages from the vast

and rich experience of it advisors to create a world

class facility for all young minds to create socially

conscious and successful managers for Indian Global

Conference Theme

The contributors are welcome to explore and
submit quality papers on other dimensions
viz. Finance, Accounting, Marketing,
International Business, Human Resources,
Operations, Information Technology and
Operations etc, within the broad overall
theme of "HR Renaissance : Embracing
Change, Inspiring Growth"

Anindicative list of sub-themes is as follows:

+  HR4.0: Future-Proofing the Workforce

+ HR Anthropology : Unveiling
Organizational Cultures
HR Futurists: Envisioning Tomorrow's
Workplace

HR Alchemy: Transforming Challenges into
Opportunities

+ HRDisruption: Embracing the New Normal

+  The Future of HR: Trends, Predictions, and
Forecasts

HR Fusion: Blending Science, Art, and
Heart

+ The Inclusive Renaissance: Celebrating
Diversity in Action

+ The Wellness Renaissance: Cultivating
Thriving Workplaces

+ Employment Law and Compliance
Updates

+  Workforce Well-being and Mental Health
Talent Acquisition and Recruitment
Trends
Diversity, Equity, and Inclusion (DEI) in the
Workplace
Any other relevant topic

Highlight the technological
application, experiences and
solutions for the issues in
changing HR functions in the
transformation of HR.

Provide a platform to the
researchers to exchange &
share their experience in
Human Resource Management
through presentation and
publication mechanism.

Provide opportunities for
discussion and information
sharing platform for
researchers from various
organizations, professionals,
and industrialists regarding
their finding, technology,
policies and services.

The registration fee
includes Conference Kit,
Participation Certificate,
Lunch & Refreshments.

The registration fee has to

be paid through electranic
transfer or NEFT maode only.

We create managers for

OUR V|S|0N tomorrow's business world

who grow to be able leaders

We aspire to use contemporary

OUR M|SS|0N and experiential management

aspects to train graduates in
managing and leading organisations

Last date for Abstract Submission
Notification of acceptance of the Abstract
Last Date for Complete Paper Submission

Last Date for Registration

Conference Date

All participants are required to register for the conference
on or before 14th August, 2024.

Registration fee details are as under

SI. # | CATEGORIES FEES
INDUSTRY < 1000

P FACULTY / ACADEMICIANS < 500
3 | RESEARCH SCHOLAR/STUDENT T 250

Note: Participants are expected to write their UTR No &
Bank Name for proper tracking of their payments in the
registration form

Beneficiary Name | Global Business School

Name of the Bank || Axis Bank

Branch New Cotton Market, Hubli-580 029
Account Number 129010100171076
IFSC Code UTIBO000129
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